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VAN WERT COUNTY = OHIO
ECONOMIC DEVELOPMENT GROUP

Where The Strenoth Of Ouwr People Provides Opportunity For The Future

Scratch the surface beneath our rising unin health care and social services by 23

employment rate to find statistics that poijdbs during this same period of time. Ac

to positive trends in a transitioning local cording to the data, there were job losses in

economy. Long term trends are encouragjse food services sector while gains wer

ing, revealing an economy that is becomisgen in government and other services.

more diverse and less vulnerable and at thetal employment is also up by over 4,300

same time, becoming more entrepreneurjabs since 1970.

Information on statistical trends in this arti-

cle are at www.headwaterseconomics.ordhe report defines Van Wert County as

then go to the Economic Profile System bedroom community. Commuting data in-

(EPS), and enter Van Wert County. dicates that more income is derived fro
people commuting out of the county to

One trend that was gleaned from the mowmerk than from people commuting into the

tain of information in this report is a grow-county. The net difference represents

ing number of nonfarm proprietors, or an 17.3% of the total income in the county.

increasing number of entrepreneurs startiBmployer cutbacks and consolidations i

new businesses. 1,420 nonfarm proprietaeighboring counties are impacting a larger

in 1970 made up 12.4% of the total em- share of Van Wert residents. On the posi-

ployment, while in 2006, this number hadtive side, residents in general seem not will-

increased to 2,438 or 15.4% of employ- ing to relocate to other counties.

ment. At the same time, the number of

farm proprietors has dropped dramaticall{zhanges in population also provide insight.

from 1,773 farms in 1970 to 822 in 2006, Population in Van Wert County peaked i

affecting 951 people. 1990 at 30,464 and then dropped to 29,659
in 2006. Since then, it appears that popula-

The EPS confirmed our economy is not ygbn numbers may be climbing slightly.

well diversified. The report gave Van Wefthe population has also gotten older since

a “specialization” score of 489. By com- 1990. The median age in 2000 is 37.6

parison, a county that is structured identiyears, up from 34.1 years in 1990.

cally to the U.S. would have a score of 0

(very diverse). The most specialized Despite recent recessionary impacts on the

county in the U.S. had a score of 3,441. local economy, the long term trend is

The reasons given for our score include agrowth. From 1970 to 2006, 4,324 jobs

over reliance on manufacturing (35.1% were created. A major reason for this is

compared to 14.1%) and an under relianc@mall business development, a strategy that

on other sectors including services. focuses on encouraging entrepreneurship
and innovation. The result has been the

The economy is slowly becoming more creation of new jobs which has offset th

diversified as employment has been de- reduction of farms, helped to diversified the

creasing in dominant sectors and increasampnomic base, and encouraged the location

in weaker sectors. Employment in manu-of families and youth. Another reason for

facturing has been decreasing the most, byng term growth is the steady expansion of

375 jobs between 2001-2006. Employmanany existing companies, some of whic

in retail, though, increased by 114 jobs atmhve been in Van Wert for generations.
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The biggest chunk of the Recovery Act dollars
will be spent on modernizing infrastructure and $15 M for expanding SBA’s Surety Bond

SBA's lending and oversight processes.

enhancing energy independence. With the Guarantee program.

Small Business Administration (SBA) taking $25 M for staffing up to meet demands for
center stage, there is also significant assistance new programs.

available for small business development. $10 M for the Office of Inspector General.

The Act provides $730 M to SBA including: SBA loans provide businesses with long-term,
fixed-rate financing for major fixed assets such

$375 M for temporarily eliminating fees ofas land, buildings and equipment. The West
SBA-backed loans and raising SBA’s gua€entral Development Corporation (WCDC),
antee percentage on some loans to 90 peshich serves an eight county region including
cent. The elimination of fees will remain idan Wert County, partners with local banks to
effect until the end of the year. provide SBA loan assistance. WCDC also of-
$255 M for a new loan program to help fers other loan products, including the Regional
small businesses meet existing debt pay-166 Loan Program, for growing businesses.
ments. These programs, in addition to two loan funds
$30 M for expanding SBA’s microloan  available through the Van Wert County OSU
program, including $50 M in new lending Extension ED Office, can assist growing small
and $24 M in technical assistance grants.businesses. Call Julie Jurasic at 419-229-5320
$20 M for technology systems to streamlif@ more information on loans through WCDC.

Manpower conducts an annual wage and 1. Quality of applicant

benefit survey of local companies who em- 2. Applicant’s lack of consistent work his-
ploy individuals working in manufacturing, tory

assembly, logistics/distribution and other 3. Applicant’s desire to work off shifts and
industrial related positions. The information overtime

that comes out of this survey can assist 4.
decision makers when considering our ar- 5.
eas as a site of choice for startup, reloca-

tion or business expansion.

Applicant’s required starting pay
Applicant’s ability to pass pre-
employment physical, drug screening
and/or background check

6. Applicant’s required benefits
In 2009, West Central Ohio companies re- 7. Applicant’s lack of transportation
ported difficulty in filling the following posi- 8. Applicant’s lack of telephone
tions due to lack of available talent:

The top ten retention challenges (ranked

Maintenance tech highest to lowest) reported by companies:

Semi-skilled labor

Engineer/Mechanical integrity engineer 1. Attendance/dependability
Machine (sewing) operator 2. Work ethic
Tool & Die grinder 3. Quality of employee’s work
CNC milling 4. Consistency in quality of work
PSM/Safety manager 5. Inability to follow company policies and
Customer service procedures
Metal finishers 6. Ability to learn procedures
Electricians 7. Inability to physically manage job re-
Truck drivers quirements
Compensation analyst 8. Inability to be a team member
Fork lift driver 9. Inability to work independently

10. Company loyalty

The biggest recruiting challenges for open
positions ranked from highest to lowest are:

On a national basis, 2,000 companies say
the hardest job to fill is Engineers.



